06/25/08
AGREEMENT BETWEEN

BOARD OF EDUCATION

SCOTT-MORGAN COMMUNITY UNIT SCHOOL DISTRICT #2

AND

BLUFFS EDUCATION ASSOCIATION, IEA/NEA

2008 – 2011       
Tentative agreement:

B.E.A._____________________________________                  Date____________

CUSD # 2_________________________________                      Date_____________

ARTICLE 1

RECOGNITION

1.1
Recognition

The Scott-Morgan Community School District #2, of Morgan and Scott Counties, Bluffs, Illinois, hereinafter referred to as the “Board”, hereby recognizes the Bluffs Education Association, IEA/NEA, hereinafter referred to as the “Association”, as the exclusive and sole negotiation agent for the regularly employed full time and part time certified personnel employed by the Board. All supervisory, managerial and confidential, short-term employees as defined by the Act will be excluded from the Bargaining Unit.  

1.2
Part-Time Teachers


All tenured part-time teachers who are employed more than 50% of each school day on a regular basis (5 days per week) shall receive the same rights and benefit (except salary and TRS) under this contract as full-time tenured teachers. Sick Leave days shall be based upon the length of each teacher’s employment day. The tenured part-time teachers shall attend parent-teacher conferences, attend faculty meetings, and perform other duties that a full-time teacher normally performs. Non-tenured part-time teachers or tenured part-time teachers who are employed less than 50% of each school day on a regular basis (5 days per week) shall receive the rights and benefit under this contract on a pro-rata basis. 

ARTICLE 2

NEGOTIATING PROCEDURES

2.1
Bargaining Teams

Each party in any negotiations shall select its own negotiating representatives and shall limit the size of their teams to a maximum of 5 individuals including their representatives.

2.2
Good Faith Negotiations

Both parties agree that it is their mutual responsibility to meet at reasonable times and to negotiate in good faith.

2.3
Commencement of Negotiations


By March 15 proceeding the contract expiration date, the Association shall submit to the Board notification of its desire to amend, modify, or continue the provisions of the Agreement.

2.4
Ground Rules

This meeting shall be used to discuss ground rules for negotiations between the Board and the Association and establish a mutually agreeable schedule and place for future meetings.

2.5
Tentative Agreements

Upon reaching tentative agreements on individual items, those items will be signed off by both parties. Once a full package has been agreed upon then both parties shall present the package to their respective groups for ratification.

2.6
Mediation

If agreement cannot be reached during negotiations, either party may request mediation as a means of attempting resolution of the item or items in dispute. The other party must honor such request. The Board and the Association shall stipulate in writing the points of disagreement.


The services of the Illinois Education Labor Board’s mediation roster shall be used. Nothing prohibits the use of individuals or organizations such as FMCS or AAA, if mutually agreeable to both parties. The mediator shall have the responsibility to confer separately or jointly with the parties to persuade the parties to resolve their differences and effect an agreement.


The Board and the Association shall equally share the costs of mediation.

ARTICLE 3

GRIEVANCE PROCEDURE

3.1
Definition of Grievance

A grievance shall be defined as a claim by an employee or the Association that there has been a violation, misinterpretation, or misapplication of the terms of this agreement. 

3.2
Informal Level

The parties hereto acknowledge that it is most desirable for an employee and the employee’s immediately involved supervisor to resolve problems through free and informal communications. Further, the parties hereto acknowledge that it is usually most desirable for the Association and administration to resolve problems through free and informal communications. The foregoing does not preclude formal communication between employees and supervisors. When requested by the employee, a person of the employee’s choice may accompany the employee to assist in the informal resolution of the grievance. If the employee requests a person of the employee’s choice to accompany the employee to assist in the informal resolution of the grievance, the employee and the supervisor must mutually agree that the informal level will continue. Without such agreement, the grievance shall advance to the next level.

3.3
Immediate Supervisor

If a formal grievance is to be filed, it must be filed within twenty (20) workdays of the incident-giving rise to the grievance. The immediate supervisor should arrange a meeting within ten (10) working days after receipt of the written grievance. The aggrieved employee, the representative of their choice (optional), the immediately involved supervisor shall be present for the meeting. The immediate supervisor shall have ten (10) work days after said meeting in which to present a written decision to the Grievant. In the case of a grievance filed by the Association, two (2) representatives of the Association, the superintendent or the superintendent’s designee and other appropriate parties shall be present for the meeting.

3.4
Superintendent’s Level

The Association shall have ten (10) work days following receipt of the immediate supervisor’s decision to forward the grievance to the superintendent’s level. The Superintendent should arrange a meeting within five (5) working days after receipt of the written grievance. The aggrieved employee, the representative of their choice (optional), and the superintendent or the superintendent’s designee shall be present for the meeting.

3.5
School Board Level


The Association shall have fifteen (15) work days following the receipt of the Superintendent’s Response to forward the grievance to the School Board. The School Board should arrange a meeting at the next regularly scheduled meeting to discuss the grievance. The Board shall have fifteen (15) days from the hearing to respond in writing giving their disposition of the grievance.

3.6
Arbitrator’s Level

If the Association is not satisfied with the disposition of the grievance at the Board’s level, and if the claim is an alleged contract violation, the Association may submit the grievance to final and binding arbitration. If a demand for arbitration is not filed with the American Arbitration Association within thirty (30) calendar days of the date of the Board Level answer, then the grievance shall be deemed withdrawn.

3.7
Arbitrator’s Authority

The arbitrator shall not amend or modify any of the provisions of this Agreement. The arbitrator’s authority shall be strictly limited to deciding only the issue or issues presented to him in writing by the school district and the union and shall be based solely on the wording of this Agreement. The arbitrator shall be limited to directing the parties to comply with the terms of this Agreement.

3.8
Procedural Items
A.
Each party shall bear the full costs for its representation in the grievance procedure.
B.
If either party requests a transcript of the proceedings, that party shall bear full costs for that transcript. If both parties order a transcript, the costs of the two transcripts shall be divided equally between the Board and the Association. 

C.
Each party shall share equally the cost of the arbitrator and the AAA.
D.
Failure of the employee or Association to act on any grievance within the prescribed time limits will bar any further appeal. An administrator’s failure to give a decision within the time limits shall permit the Grievant to proceed to the next step. Time limits shall be extended by mutual consent.
E.
Any investigation, handling, or processing of any grievance by the Grievant shall be conducted so that the related work activities of the Grievant or the work staff is not interrupted. With the superintendent’s approval, the Grievant may be released from his/her regular assignment without loss of pay or benefits to attend the meetings. 

F.
No reprisals shall be taken by the Board or the administration against an employee because of his participation in a grievance. 

G.
All records related to a grievance shall be filed separately from the personnel files of the employees. 

H.
A grievance may be withdrawn at any level without establishing precedent. 

I.
If both the superintendent or designee and Association mutually agree, the expedited Arbitration Rules of the American Arbitration Association may be used instead of the voluntary Labor Arbitration Rules.

J.
Bypass Procedure. All grievances will be filed with the immediately involved Administrator. If there is a question as to which Administrator is the immediately involved Administrator then by mutual agreement between the Association and the Superintendent, any steps of the grievance procedure may be bypassed, and a new timetable mutually established.

K.
Union Representative. A union representative may be present at all grievance meetings if the Grievant so requests.

L.
If either party withdraws a demand for arbitration or cancels, postpones or continues arbitration and the Arbitrator charges a cancellation fee, the party who caused the cancellation shall pay such cancellation fee. If cancellation is mutual, both parties will split cancellation fee. 

ARTICLE 4

ASSOCIATION RIGHTS

4.1
Right To Representation


When an employee is required to appear before the Board or their supervisor pursuant to an investigation that may lead to disciplinary action or for the imposition of disciplinary action, the employee may request to have a representative of the employee’s choice present. Further, when an employee is required to appear before the Board pursuant to an investigation that may lead to disciplinary action or for the imposition of disciplinary action, he or she shall be advised in writing of the reasons for the requirement. Such written notification shall be delivered to the employee a minimum of forty-eight (48) hours in advance of the meeting.
4.2
Mail Facilities

The Association shall have the right to use the school mailboxes in each building and to use the inter-school mail for purposes of reasonable communication with members. 

4.3
Bulletin Boards

The Association shall also have adequate space on existing bulletin boards as designated by the Principal or Superintendent for posting Association business bulletins, and/or announcements.
4.4
Association Meetings


The Association will be allowed to use District facilities for local Association business upon prior approval of the building principal. At least three (3) days advance request for use of the facility shall be made to the principal. It is agreed that Association meetings shall not be held during regular working hours. Teachers shall notify principals at least two (2) days in advance if they plan to attend Association meetings during regular working hours.


Teachers shall not neglect professional responsibilities to attend Association meetings.

4.5
Association Dues Deductions


The Board of Education shall deduct in equal installment dues as may be authorized by each teacher on or before October 1 annually. Said signed dues authorization cards shall be received in the business office no later than October 1, or the last business day prior to 

October 1.


Deductions will be made beginning with September and ending with the following May paycheck (9 installments).

All dues deducted shall be remitted to the assigned representative of the Association no later than ten (10) calendar days after such deductions are made.

4.6
Association Use of District Equipment

The Association may reasonably use District business equipment (i.e. computers, typewriters and duplicating machines) during lunch periods and before and after school. The Association shall reimburse the District for actual cost of paper and diskettes, if used.

4.7
Board Agenda 


Two copies of the Board of Education Meeting Agenda, Financial Statements and Agenda Summary, excluding executive session documents, will be placed in the Association President(s) school mailbox during the school year and mailed during June, July and August for each meeting. A copy of the agenda will be posted as required by the Open Meetings Act for each meeting.

4.8
Credit Union

           This section has been omitted.
ARTICLE 5

EMPLOYEE RIGHTS

5.1
Parental and/or Student Complaints


If an Administrator receives a complaint regarding a teacher, that Administrator will inform said teacher of the complaint.


The teacher and Administrator will confer about how to respond to the complaint.

5.2
Personnel File


Each employee shall have the right to review the contents of said employee’s personnel file with the exception of those contents exempt in the Employee Record’s Act of Illinois and to attach and place therein written reactions to the contents. The employee may review his/her file upon two (2) working days’ written advance notice submitted to the Superintendent or designee during the regular business hours or at a time mutually agreeable with the Superintendent and the employee. The employee shall affix his/her signature and date on the actual copy filed. The signature does not indicate agreement with the contents of the material. The employee may not remove any material from said file and must review the contents of his/her file in the presence of the Superintendent or designee. The employee may have a representative of his/her choice at the time the file is reviewed.


An employee may request a copy of his/her personnel file except for the material as stated above. If an employee requests in writing a copy of his/her file, the Board shall have within seven (7) working days to meet such request. For each page of material copied, the Board shall charge the standard fee for copying.

Notice shall be provided to the teacher when materials that reflect adversely on the teacher’s job performance are placed in the teacher’s personnel file.

An employee may attach a written response to any material contained in his/her file.

5.3
Teacher Protection

If a teacher is assaulted while on duty and operating under Board policy and/or established procedure, and if the teacher notifies the police and/or files charges in accordance with Board policy and/or established procedures, the teacher shall suffer no reprisals, provided the teacher was not also at fault in the incident. If the teacher was not at fault in the incident, then any required police interviews or court appearances shall not be charged to a teacher's allotted sick or personal leave. If the teacher was not at fault in the incident and suffered damage of personal property in the incident, then the Board will pay up to $250.00 in actual cash value loss.

5.4
Individual Mail Boxes

No paychecks, evaluations, or materials of a disciplinary nature will be placed in an employee’s mailbox.  
ARTICLE 6

TRANSFERS AND VACANCIES

6.1
Professional Staff Assignments and Transfers


All vacancies shall be posted in each building prior to being filled. All vacancy notices will be posted in the buildings at the time they are received. Between June 15 and August 15, vacancies will be posted in the Board Office and mailed to the Association Presidents.


Teachers, who desire to be considered for a vacancy, shall notify the Superintendent in writing in the timelines required by the notice. The District shall give teachers within the District who apply for a vacancy and are legally qualified, preference over other applicants provided that all other qualifications are equal as determined by the Superintendent.

6.2
Assignments

Tentative teacher assignments for the next school year will be provided by no later than May 1.  Any changes in assignments will not be made without a conference with the teacher.

ARTICLE 7

CONDITIONS OF EMPLOYMENT

7.1
Teacher Work Day
A.
All certified personnel shall be present in their assigned buildings to conduct their class and perform other assigned duties for seven and one-half hours (7½ hours) per day including lunch.

B.
All certified personnel who must stay past the end of the scheduled day shall be allowed input on the scheduling of such meetings at least forty-eight (48) hours in advance whenever it is possible.

C.
If teachers have doctor’s appointments or an emergency that arises, the teacher will be allowed to leave the building immediately after the students have been dismissed without a dock in pay, personal or sick leave time.
D.
The Superintendent or his designee shall schedule regular monthly faculty meetings, after seeking input from the teachers.  The schedule for the meetings shall be posted by September 15 of each year for the remainder of the school year.  These regular monthly faculty meetings shall commence 15 minutes after school is dismissed and shall conclude in one hour.  All teachers shall be required to attend these faculty meetings, unless excused by Superintendent or his designee or due to illness.  These monthly meetings shall extend the teacher’s work day as provided in subparagraph A above for the time of the faculty meeting only.  Nothing herein restricts the Superintendent from calling special faculty meetings at other times as the need arises, but such special faculty meetings shall not extend the teacher’s work day beyond that provided in subparagraph A above.

E.
When a teacher is required to attend a meeting beyond the normal work day in sub paragraph A above, the teacher will be paid $20.00 each hour to a maximum of 1 hour,. However, regular team meetings and faculty night events are exempt from this provision. 
7.2
Duty Free Lunch


For the duration of the contract, all teachers will be scheduled for a daily minimum 30-minute duty free lunch period, exclusive of between class passing times, during the normal instructional day.

7.3
Elementary Planning Period

 All elementary classroom teachers, including special education teachers, shall receive for the regular work week duty free planning time that equals in total minutes for the week the length of the daily planning period that high school teachers receive on a weekly basis. Each teacher will receive his or her daily planning time in addition to his or her minimum thirty (30) minutes duty free lunch period during the normal instruction day. 
7.4
High School Planning Period


A teacher at the High School Level will receive one planning period equal to a regular school period in each school attendance day, plus a 30-minute duty free lunch period, exclusive of passing time.

7.5 Junior High Planning Period


A teacher at the Junior High School Level will receive one planning period equal to a regular school period in each school attendance day plus the 30-minute duty free lunch period, exclusive of passing time.

7.6
Administering Medication


The Board and Association agreed that no certificated employee will be required to administer medication of any type to students.

7.7
Doubling Up

If the Board/Administration assigns a teacher two (2) academic preparations in the same class period for Jr/Sr high, the teacher shall be paid $300 additional per semester. Doubling up academic preparations shall not include Special Education classes, Music, Physical Education, Art, Elementary classes, Title I or other similar classes.

7.8
School Improvement Committee

School Improvement Committee will be established to help implement the School Improvement Plan as per State Board of Education’s Guidelines.  The SIP Committee will report to the Superintendent and may make recommendations to be considered by the Board for final action.

7.9
School District Committees
A.
Calendar Committee

The Board and the Association shall appoint two designees each to serve on a Calendar Committee. The appointments shall be made by October 1 of each year for the school year. The purpose of the Committee will be to recommend the beginning and ending dates of school, breaks and holidays to the Superintendent by April 15 of each school year. The Superintendent, in consultation with the Board, shall have the right to establish the school calendar for the best needs of the District.

B.
In-Service Committee

The Association shall designate not more than 3 persons to serve on a committee to make recommendations to the Superintendent by April 15 of each year subjects for in-service training for the next school year. This Committee shall meet during non-student attendance hours and for not more than 1 hour without the Superintendent's approval.

ARTICLE 8

LEAVES

8.1
Sick Leave
A full-time employee shall be entitled to sick leave not to exceed ten (11) days per school year. Any teacher who has been employed for 25 years (as a teacher/administrator) will receive 22 sick leave days per year at year 25. Unused sick leave days may accumulate to a maximum of 340 days. Sick leave shall be interpreted to mean personal illness, illness in the immediate family, or death in the immediate family or household. The Immediate family for purposes of this article shall include: parents, spouse, brothers, sisters, children, aunts, uncles, and nieces and nephews, grandparents, grandparents-in-law, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, and legal guardians. The Board may require a licensed physician’s certificate as a basis for pay during leave after an absence of five (5) consecutive working days for personal illness, or as may be deemed necessary in other cases.

8.2
Personal Leave

All employees are entitled to two (2) days of personal leave without loss of pay per year, which need not be justified. Requests for personal leave shall be made to the Superintendent or Principal at least two (2) working days before the day is to be taken. If there are unused personal days, the first day shall be purchased by the Board at $100.00. If the second day is unused, it shall accumulate as sick leave. Personal days may not be requested or taken during the first or last week of each semester. 
8.3
Unpaid Leave of Absence

Any authorized absence from work not covered by the above leave policy shall be considered uncompensated leave and the employee will be docked a proportionate amount of salary.

8.4
Extended Leave of Absence

An extended unpaid leave may be granted to non-probationary teachers for illness or to care for ill members of the immediate family upon recommendation of the Superintendent and approval of the Board, such leave not to exceed one year. Upon return from an extended leave of absence for personal illness, said person shall present to the Board a statement of satisfactory health by a qualified examining physician designated by the Board. All requests for extended leave shall be approved by the Board. (All benefits will be frozen during the duration of the leave.) Membership in the group insurance plan will be continued if paid by the employee.

8.5
Absence Due to On the Job Injury - Worker’s Compensation

Absence due to injury in the course of the employee’s work day while assigned duties shall be treated as sick leave unless eligible for worker’s compensation. However, income received from Worker’s Compensation shall be deducted from the District’s compensation liability to the employee and charged pro-rata sick leave. When income from other District’s funds is received by the employee due to his/her injury, the District shall only be responsible for the remaining salary owed the employee. The intent of the District is that in no case shall the employee who was injured while performing his/her duties receive more than 100 percent of his/her gross salary.

8.6
General Leaves of Absences

Leaves of absence without pay may be granted to non-probationary teachers upon making application and receiving the approval of the Board. Each approved leave of absence shall be of the shortest possible duration required for the leave and shall be consistent with a reasonable continuity of instruction for students.


Leaves of absence without pay may be granted to non-probationary teachers for up to a maximum of one full year, according to the following conditions:

1.
Written requests for a leave of absence without pay should be made at least ninety (90) days before the leave is desired, and all such leaves are subject to final approval of the Board.

2.
Dates of departure and return must be acceptable to the Board and administration, and shall be determined in advance of any leave granted.

3.
A teacher granted a leave of absence scheduled to end at the end of the school year must inform the Superintendent of his/her desire to return to work, in a position for which he/she is qualified, no later than February 15. A teacher granted a leave of absence scheduled to end at a time other than the end of the school year shall notify the Superintendent of his/her desire to return to work, in a position for which he/she is qualified, at least ninety (90) days prior to the scheduled ending date.
4.
Leaves of less than one month, if acceptable and approved by the Superintendent, shall not require Board approval nor three months notice.

5.
A teacher on approved leave of absence may continue insurance benefits, provided the insurance carrier deems it acceptable, and the full cost of the insurance premium is paid by the employee on monthly dates established by the administration.

8.7
Maternity/Paternity Leave

The Board shall grant a maternity/paternity leave of absence without pay or loss of accrued sick leave, tenure or seniority to any full time tenured teacher who submits a written request, accompanied by a physician’s certificate of pregnancy, for such leave. Such leaves shall be subtracted from the employees sick leave accumulation. 

The effective date of the leave and the end of the leave (if scheduled to be at the end or beginning of a semester) shall be established by the teacher in writing and shall be submitted to the Superintendent at least sixty (60) days in advance of the beginning of the leave. Such leave shall not be for more than two (2) complete semesters.  Maternity leave requests for less than one semester and scheduled to end prior to the end or after the beginning of a semester must have prior approval of the Superintendent.


A maternity leave may be granted for purposes of adoption. A paternity leave may also be granted for the purposes of adoption.


For the purposes of reinstatement the following shall be met by the teacher:

A.
A physician’s statement, stating the teacher is able to assume all duties required of a teacher, shall be submitted to the Superintendent in advance of the return.

B.
A teacher returning from such leave shall give the Superintendent written notice by April 1, of their intention to return from a leave scheduled to end as of the beginning of or during the first semester.

C.
If the leave is scheduled to end as of the beginning of or during the second semester, said written notice of the teacher’s intention to return shall be given to the Superintendent by the prior November 15.

8.8
Jury Duty

Employees shall suffer no loss in salary because of jury duty except that the Board may make a deduction equal to the amount received for such jury duty, excluding non-duty days, mileage allowance, meal allowance, and parking fees.

8.9
Professional Leave

Full-time teachers and part-time tenured teachers employed more than 50% of each school day on a regular basis (5 days a week) will be allowed four (4) Professional Leave Days per school year to participate in a conference, workshop or seminar that reasonably relates to their teaching assignments. Other part-time teachers shall receive Professional Leave Days, not to exceed four (4) days, as approved by the Superintendent. Each teacher shall notify the Superintendent in writing at least seven (7) school days prior to the Professional Leave Day requested. The teacher shall provide sufficient materials to the Superintendent to justify that the meeting reasonably relates to the teaching assignment.  The Superintendent, or his designee, may, in his sole discretion, approve more than 4 professional leave days per school year for a teacher.

8.10
Family Medical Leave

After the exhaustion of paid leave time, teachers who are eligible may apply for leave pursuant to the Family Medical Leave Act. During any approved Family Medical Leave, the District will continue to pay its portion of health insurance contributions as agreed to in Section 10.6 (Insurance) in this Agreement. A teacher who is on Family Medical Leave shall continue to be eligible for the district group health insurance program to the same extent as other similarly situated teachers.

8.11 
Definition of Half Day Usage


For the purpose of this article, when an employee takes a half-day of leave, the half-day mark will be defined as lunchtime. An employee taking a half day in the AM must return prior to the ending of the lunch period and for the PM a teacher can leave immediately following the bell for the beginning of the lunch period.

ARTICLE 9

LAY OFF AND RECALL PROCEDURES

9.1
Seniority

Seniority shall be defined as full time continuous years of service in the school district.

9.2
Seniority Lists

Annually, the Board of Education will prepare by January 30, a tentative seniority list. The Seniority List shall contain by category of position of all certified employees including the actual date of hire, actual years of service in the school district, type of certificate; and all areas that the individual is certified and qualified to teach. A copy of the seniority list shall also be provided to the Association and posted in all buildings.


An employee shall have ten (10) working days from the date of posting of the tentative seniority list to file written objections with the Superintendent or designee to the information shown on the list, including the employee’s ranking or category. After the period for employee objections has passed, the administration shall prepare and post a finalized seniority list. The failure of an employee or the Association to make a specific timely objection shall be deemed an acceptance of the seniority ranking and shall prohibit any subsequent challenges to rankings until the posting of a seniority list in the following school year.

9.3
Seniority Tie Breakers

If the total years of continuous service in the district are equal between two or more employees, then seniority shall be determined by reference to the following tiebreakers: 



a.
Hiring date;



b.
Total service in the district, whether or not continuous;

c.
Total years of service in the district with the Teacher Retirement System

9.4
Lay Off Procedures

If there is a decision to decrease the number of teachers employed, or to discontinue in a particular type of teaching service and normal annual attrition of faculty does not produce the required decrease in positions, written notice of dismissal will be given to those faculty members to be dismissed by registered mail at least sixty (60) days before the end of the school term.

9.5
Recall Rights

Honorably dismissed teachers shall be given first priority for vacant positions in the reverse order they were dismissed if positions become available within one calendar year from their dismissal.

9.6
Recertification During Lay Off Period

An employee who is dismissed due to a reduction in force and who becomes certified or qualified, according to Illinois State Board of Education guidelines, for additional positions, shall be eligible to fill any vacancies that occur in the district during the recall period as provided for in 9.5. To fill such a vacancy, the employee retains his/her district seniority during the recall period. The employee shall have the responsibility for keeping the employer informed of new certifications and qualifications and for verifying them to the Superintendent.

ARTICLE 10

EMPLOYEE COMPENSATION

10.1
Payroll

Teachers may elect to receive their paychecks in either nine (9) or twelve (12) months during the school year. Staff will be subject to receiving their paychecks by automatic deposit utilizing the banking facility of their choice.
10.2 Salary

A.
Three year agreement (2008-2011), as per the attached salary schedules.
B. 
For 2008-2009 $540, for 2009-2010 $856, and for 2010-2011 $1208, to be paid by the Board toward each full time employee’s Teacher Retirement System obligation. 

10.3
Extracurricular

A.
All Extra Duty Stipends are attached in Appendix B of this contract.


B.
Payment of Extracurricular Activities.


All persons involved in Extracurricular Activities as per Appendix B will notify the District Office at the beginning of each school year how their extra duty stipends are to be paid. The employees will notify the payroll clerk if the stipend is to be paid out over their regular paychecks or in separate installments in December and June in separate checks.

C.
All class sponsorships will be placed on a rotating basis.  All Jr. High and Senior High School teachers will be included in the rotation.

D.
In the event the Board enters into a cooperative agreement with one or more school districts for the purpose of activities listed in Appendix B and the Board employs the coach/sponsor as an employee of the Scott-Morgan Community Unit School District #2, the Board may, at its discretion, either pay the coach/sponsor at the stipend level listed in Appendix B or at the stipend level for the same position as contained in the extracurricular schedule of one of the other school districts that is a member of the same cooperative agreement, provided that the stipend offered for any such position shall not be less than the salary or stipend for the similar position listed in Appendix B.  The stipend for any sponsor/coach of a coop activity shall be at least 5% higher than the assistant for the same activity.

10.4
School Year

The school year shall comply with the requirements of 105 ILCS 5/10-19.2.

10.5
Continuing Education
A. 
The Board will reimburse college credit hours earned at the rate of $100.00 per college credit hour provided the following conditions are met:

1.
All courses which are to be submitted for reimbursement must first have the approval from the superintendent prior to taking the course; and,

2.
Approval for the courses shall be limited to the curricular area that a teacher teaches in up to 16 college credit hours or are being earned by the teacher to become certified to teach in another curricular area as recognized by the Illinois State Board of Higher Education; or be toward an advanced degree.

3.
College credit hours must be earned from a recognized college or university in the United State of America; and,

4.
Reimbursement shall be limited to currently employed full-time teachers in the district; and,

5.
Reimbursement shall be limited per full-time teacher to not more than 9 college credit hours earned with a passing grade of not less than a “B” or its equivalent in any fiscal year (July 1 to June 30) and the teacher shall furnish sufficient written proof of the hours so earned.

B.
The Board will reimburse the full-time teacher within 30 days after the teacher submits proof of compliance with all the conditions set out in subparagraph A above.

C.
Full time teachers that acquire National Board Certification designation shall receive $2000 per year for five (5) years or until retirement or separation form the District, which ever date is less.

10.6
Health Insurance

A.
The Board agrees to pay 50% of the individual health insurance premium.

B.
Insurance Committee:  Both parties will agree to establish an insurance committee comprised of equal numbers of members.  This committee will be responsible for researching, bidding, and finding an insurance carrier that meets the employee’s needs.  Said committee will be responsible to bring back their findings to both parties for approval.

10.7
Pre-Retirement Incentives

In order to qualify for this benefit an employee must have 35 years or more of creditable TRS service or have reached at least age 60 years of age with 20 years of creditable service by their resignation/retirement date. In any given year, an employee who meets either of the above standards may submit a letter of resignation/retirement to become effective 3 years and 10 months later. 

This benefit will provide for a total payment of $8,000 over and above the employee’s regularly scheduled pay on the salary schedule. Before June 30 of each year after the benefit has been established, a portion of $8000 will paid to the individual as a bonus. The amount of each shall be equal to the difference between the employee’s earnings for the current school year and the previous year’s creditable earnings + 6%. Bonuses will continue until the $8000 is exhausted. 

The following terms and conditions apply to this benefit:

1) Resignation/retirement letters must be submitted on or before September 1 of the first year of the benefit.

2) The employee may not post-pone or delay their resignation/retirement.
3) An employee may terminate their employment before their declared date or resignation/retirement in which case, the following rules shall apply:


a. If the employee is no longer in compliance with the age/service requirements of this provision and causes penalties to the district under the pension code, all bonus money paid to the employee under this provision must repaid in full.


b. If the employee meets the requirements of this provision in terms of age/service credit and does cause penalties under the pension code, bonus monies paid to the individual shall be considered to have been “earned,” but the remainder of the benefit shall be forfeited.


c. If the employee becomes permanently disabled, bonus monies shall not be repaid, and the remainder of the benefit shall be paid to the employee as severance pay.

Should the language in this section trigger any type of financial penalty or TRS obligation for the District, the employee in question shall be liable for the expense created. The total benefit to the employee shall not exceed a total payment of $8000 per qualifying certificated staff member. In addition, this benefit is limited to the senior most qualifying certificated staff member that makes application each year. If the total bonus amount over the four years does not reach the $8000 total benefit, the remaining benefit shall be paid to the individual’s non-creditable severance pay after retirement. 

10.8
Internal Substitute
A.
High School/Junior High. Any teacher substituting during his/her planning period will receive a stipend in the amount of $ 20.00 per period for loss of their planning period.

B.
Elementary.  Any employee substituting during his/her planning period (including no substitute being hired) will be paid at the rate of $10.00 per period for loss of their planning period.

10.9
Increments

All teachers will receive vertical movement on the salary schedule annually provided that nothing contained in this provision shall be construed to mean that any extra steps or cells shall be added to the teacher salary schedule. Teachers completing college credit hours will move horizontally at the beginning of each school year.

10.10
Mileage Reimbursement

Employees required to transact business during a School Business Day will be paid at the Internal Revenue Service mileage rate.

10.11
TRS

* See 10.2 b
ARTICLE 11

EVALUATION

11.1
Annual Review

The Evaluation Committee shall annually review the Evaluation plan presently filed with the State of Illinois. If the Evaluation Committee agrees on changes to the Evaluation plan and those changes are approved by both the Board of Education and the Association, then the Evaluation plan shall be so amended. 


A.
The plan shall be reviewed each year.

11.2
Evaluation Committee 

The Evaluation Committee shall consist of three persons selected by the Board and the Association shall select three teachers.
11.3
Grievance 

Any grievance filed under this Article shall be limited to determining if the specific evaluation procedures as outlined in the evaluation plan were followed by the evaluator in a specific teacher evaluation.
ARTICLE 12

EMPLOYEE DISCIPLINE

12.1
Discipline Procedures

Teachers shall receive prior written notice of any discipline and the basis for such discipline. The teachers shall have the right to a due process hearing with the Superintendent prior to the effective date of any discipline. Discipline shall be appropriate to the offense.

12.2
Dismissal

Teachers dismissed shall follow the procedures of the School Code.

ARTICLE 13

MANAGEMENT RIGHTS

It is expressly understood and agreed that all functions, rights, powers and authority of the Board which are not expressly limited by the express language of this Agreement are retained by the Board to manage the district and to implement Board decisions for the best interest of the school district during the term of this contract. The Board shall have the right to proceed unless the Association makes a formal written demand to bargain a mandatory subject of bargaining.
ARTICLE 14

LABOR-MANAGEMENT COMMITTEE

The parties agree to select not more than three (3) representatives each to form a Labor-Management Committee for the purpose of meeting from time to time to confer regarding matters of mutual interest. The Board’s committee shall include the Superintendent. There shall be an agenda for each meeting. Either party can call a meeting at a mutually agreed time. Nothing said by any person at such a committee meeting shall be used adversely against that person or the parties to this agreement in any other context. The purpose of this committee is to promote labor-management communications. These meetings shall not constitute collective bargaining sessions.

ARTICLE 15

EFFECT OF AGREEMENT

15.1
Individual Contracts
Individual contracts or employment agreements shall reflect the terms and conditions of this Agreement.

15.2
Savings Clause

Should any article, section or clause of this Agreement be declared illegal by a court of competent jurisdiction, then that article, section or clause shall be deleted from this Agreement to the extent that it violates the law. The remaining articles, sections and clauses shall remain in full force and effect.

15.3
No Strike

During the term of this Agreement, the Association agrees the teachers shall not participate in a strike in whole or in part.

15.4
Duration

This Agreement shall be effective on August 1, 2008, and shall continue in effect until August 1, 2011. This Agreement shall expire at such expiration date unless it is extended for a specified period or periods by mutual written agreement of the parties or if replaced by a successor agreement.


This Agreement executed on this ____ day of 


 , 2008.

FOR THE BLUFFS EDUCATION


FOR THE BOARD OF EDUCATION,

ASSOCIATION, IEA/NEA



SCOTT-MORGAN COMMUNITY UNIT








SCHOOL DISTRICT NO. 2

____
___________________________

_____
_________________________
___


President





President

_______________________________
___      _______________________________________

Secretary





Secretary
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APPENDIX B

EXTRA-CURRICULAR AND COACHING SALARY SCHEDULE

1.
Junior Class Sponsors $200 each.  (Maximum of 3)

2.
High School Cheerleading Sponsor (1) $525

3.
Junior High Cheerleading Sponsor (1) $425

4.
Annual Sponsor $945 (if not a class)

5.
Vocational Agriculture:  40 days extended contract on a daily rate based on 185 days.

6.
Quiz Bowl Sponsor $735

7
Summer Band $840 minimum of 80 hours

8.
Ticket takers at athletic events $20.00.  Assignments made on a rotating basis.

9.
Extra Pay for Music Teacher $525.  Requirements:  (1) A pep band is established for every home varsity basketball game.  (2) Put on a major musical production each year.  (3)  Offer private instruction before and after school 4 days per week 8:00 – 8:30 a.m. and 3:30 – 4:00 p.m. 

10.
Coaching Salaries:



High School Boys Basketball


$ 2856.00



Assistant Boys Basketball


$   765.00 



Assistant Football



$1173.00



High School Baseball



$1122.00



High School Volleyball


$1326.00



High School Girls Basketball


$2856.00



High School Softball



$1122.00



High School Golf



$  816.00



Jr. High Volleyball



$  816.00



Jr. High Boys Basketball (A&B)

$1428.00



Jr. High Boys Asst. Basketball

$  756.00



Jr. High Girls Basketball


$1428.00



Jr. High Baseball



$  918.00



Jr. High Girls Asst. Basketball

$  756.00

11.
Senior Class Sponsors $200 each (Maximum of 2) if they go on the trip.

12.
High School Student Council



$  425.00

13.
Freshman Sponsors (2) $150.00 each 

$  300.00

14.
Sophomore Sponsors (2) $150.00 each 

$  300.00

15.
SADD Sponsor




$  420.00

16.
Assistant Athletic Director



$3000.00

17.
Homebound instructor $15.00 per hour

18.
NHS Sponsor





$  420.00

19.
8th grade Sponsorship (2) $50.00 each

$  100.00

20
25

